
We are inclusive!

Diversity & Inclusion
Strategy



Background

In Visma we pride ourselves on being 
diverse and we are.

This strategy is our commitment to 
securing a diverse and inclusive culture 
in Visma. Because together we will 
make progress happen.



Our definition of
DIVERSITY 

Diversity is not only about gender, ethnicity and 
sexual orientation. 
When we speak about Diversity in Visma, we are 
referring to all the individual differences that 
enable us to have different perspectives and 
opinions.  It can for example be age, life 
experiences, beliefs, educational background, 
physical and mental abilities. 

Being able to leverage on the different strengths 
that each individual carries, has a huge unleashed 
potential and by having teams consisting of people 
that complement each other’s strengths, we are 
gaining all the great benefits of having a diverse 
workforce. 

Diversity is everything that makes us unique!



Our definition of
INCLUSION

Embracing the fact that everyone has value 
to add!

We will never fully get the true benefits of being 
diverse if we do not focus on Inclusion.

At Visma we are Inclusive. Meaning that we view our 
differences as strengths. Being inclusive is a matter 
of having a workplace that welcomes and 
accommodates our individual differences. It may be 
a social concern on how we treat each other, but it 
may just as well be a practical concern on how 
accessible our offices are and whether we have the 
tools in place to accommodate specific needs.



Our definition of
EQUITY

Ensuring that everyone has the opportunity 
to thrive.

One of our key responsibilities as an employer is to 
ensure that our people have the best possible 
opportunity to fulfil their potential. 

Diverse identity should not be a determining factor 
in whether you are able to succeed or not. When 
necessary and possible, Visma will make 
adjustments to ensure that the right person for the 
job is able to perform well. 



Visma believes that in order to achieve and deliver 
on our vision and mission, we must ensure that we 
take an active role in:

● Closing the gender gap
● Embracing our uniqueness
● Ensuring equal pay for work of equal value
● Having a zero tolerance for discrimination 

and harassment
● Becoming aware of our biases and how they 

affect our decisions
● Acknowledging that diversity is much more 

than gender 

Our priorities



Main priorities for Visma Group

Company priorities to select

Closing the gender gap Embracing our uniqueness

Equal pay for equal work Bias awareness

Zero tolerance for 
discrimination

Diversity beyond gender



Our goal is to have gender balance 
in all management teams and 
boards. 

CLOSING THE GENDER GAP



All Visma employees should 
perceive that they are respected, 
listened to and valued for their 
contributions.

EMBRACING OUR UNIQUENESS



We commit to having equal pay 
for equal work.

EQUAL PAY FOR EQUAL WORK



Visma prohibits discrimination, 
harassment and bullying of any 
form.

ZERO TOLERANCE FOR 
DISCRIMINATION



Becoming aware of our conscious 
and unconscious biases are the first 
steps towards becoming a more 
inclusive workplace.

BIAS AWARENESS 



To access the full talent pool, we must 
focus on the requirements and the relevant 
competences of the candidate.

DIVERSITY BEYOND GENDER



Becoming an Inclusive workplace

We follow the required 
rules and legislative 
measures. Working on 
the bear minimum.

Admitting to laws 
and regulations 

Inspirational talks HR reporting and 
analytics

Reflecting on our 
business values

Strategy and action Inclusion as part of 
our DNA

We conduct employee 
and leadership 
presentations to create 
awareness and develop 
knowledge

We set specific D&I 
goals and report on 
our achievement on 
them.

We set inclusive values 
based on employee 
feedback on how we are 
perceived and would like 
to be going forward.

We set the topic higher 
on the agenda, 
ensuring a constant 
focus on the topic and 
get everyone on board

We act inclusive without 
consciously thinking about 
it. All employees feel 
confident to bring their full 
self to work



There are so many areas we need to focus on, that 

we cannot aim to do it all in once. In 2022 we will have 

monthly focus areas in different topics to increase 

basic knowledge amongst our employees. 

The topics will be backed by sharing information, 

trainings, leadership toolkits and discussions on our 

internal communication channel Visma Space

Monthly focus area

https://space.visma.com/


Monthly focus areas

March 
Gender equity

April
Religion & life 
philosophy

May
Neurodiversity & 
Invisible diagnoses

June
LGBTQIA+

August 
Multicultural diversity

September
Physical diversity & 
disabilities

October
Mental health

November
Life cycle

December
Bring your full 
self to work



March Gender Equality Gender equity is a matter of gender balance in decision making and also the fact 
that women are still paid less than men. In Europe the figure is 14,1%. While we 
need to spread our focus on diversity, the matter of gender equality is still an 
issue and something that is easy to measure and address.

April Religion & life philosophy As we are coming together in a modern world, our basic knowledge of various 
religions may differ. How well do we know other people’s beliefs and how they 
affect their lives and work? What stereotypes do we have about certain lifestyle 
choices? In 2022 Ramadan is in April and we will spend some time getting to 
know the muslim fast, but also other religious holidays. Respecting that not all 
people are committed to a specific religion, we will also cover some non-religious 
life philosophies to understand their perspectives on the world we live in.

May Neurodiversity & Invisible 
diagnoses

Neurodiversity refers to variation in the human brain regarding sociability, 
learning, attention, mood and other mental functions in a non-pathological 
sense. People with for instance asperger syndrome have a high capacity when it 
comes to concentration, focus and delivering on repetitive tasks. 

An invisible illness is one that does not exhibit externally visible signs or 
symptoms. Those with invisible illnesses and disabilities may have symptoms such 
as pain, fatigue, dizziness, weakness, or mental health disorders. Examples could 
be migraine or depression. These diagnoses are not visible and therefore not easy 
for colleagues to detect leading to lack of adjustments and misunderstandings. 

Focus areaMonth Short description 



June LGBTQIA+ LGBTQIA+ = Lesbian, Gay, Bisexual, Transgender, Queer, Questioning, Intersex, 
Asexual + Other Identities. There are a lot of terms used to describe sexual 
orientation, gender identity and gender expression. People that are in a 
non-binear relationship or have a floating gender identity experience more 
mental health issues and are more likely to commit suicide. Focusing on sexual 
orientation, gender identity and gender expression is a matter of allowing our 
colleagues to be themselves fully at work. It is about allowing every individual to 
focus their efforts on work, not on how others may think or feel about how they 
present themselves.

August Multicultural Diversity As we continue to grow, Visma becomes more diverse when it comes to cultures. 
How does that affect our work? What are the cultural differences of where we 
come from? And how does this come to life in the workplace? We are both 
culturally diverse in the sense that we operate in many different countries, but 
also within each country, we have a range of cultures represented. In August we 
will learn more about how it is to be representing a minority and how we can 
work towards understanding each other better.

September Physical Diversity & 
Disabilities 

We all look different and sometimes it may also affect how we are treated. It may 
be your hairstyle, body, tattoos or maybe even a physical disability. September 
will be about our physical diversity and disabilities. Physical disability is a person’s 
physical condition that affects their mobility, physical capacity, stamina or 
dexterity. This can include brain or spinal cord injuries, multiple sclerosis, cerebral 
palsy  and more. Creating an understanding on what adjustments we can make in 
order to include colleagues with disabilities, will enable us to reach a much 
broader range of talents.

Focus areaMonth Short description 



October Mental Health Taking care of our mental health, looking after each other and listening actively 
will be on our agenda throughout the year and in the years to come. Yet, we need 
to learn more about what mental health really is, how many people go through 
mental health issues and where to seek help, either for yourself or someone you 
care about. 

November Life Cycle Per december 2021, the average age in Visma is 39 years. However, we do have 
employees in all life cycles, from just finishing their education to closing in on 
retirement. This month, we will remind ourselves about the different 
stereotypes, benefits and obstacles that lie within the different age groups. How 
is it to be in the beginning of your career? And how do we ensure that a 
colleague's final 15 years in professional work will be their best? We will listen to 
each other, learn from experiences and develop a better understanding of how 
differences in age and experience is also a key strength.

December Bring your full self to work Summing up the year, we will have a separate month to focus on what it means 
to be able to bring your full self to work. We will focus on storytelling, 
unconscious bias awareness and how we may encompass them. A Human Rights 
Campaign research study actually found that people may be up to 30 % more 
productive if they do not have to spend their efforts trying to cover their 
authentic self at work. In Visma we are inclusive and we live these values 
everyday.

Focus areaMonth Short description 



Make progress hapenMake progress happen

Entrepreneurial

Dedicated

Responsible

Inclusive


